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(O) the right to a full scope of reproductive 

health services, including contraceptive 
care, pregnancy-related care, prenatal care, 
miscarriage management, family planning 
services, abortion care, labor and delivery 
services, and postnatal care; 

(P) the right to breastfeeding support, 
counseling, and equipment (including man-
ual and electric pumping equipment); 

(Q) the right to prescription medications 
and medical and surgical services related to 
gender transition; 

(R) the right to try investigational drugs; 
(S) the right to a second medical opinion; 
(T) the right to home care services; 
(U) the right to a full scope of hospice and 

palliative care, and end-of-life options; and 
(V) the right of pediatric patients to a full 

scope of services offered to adult patients; 
(3) to health information and records pri-

vacy; 
(4) to explanations of coverage decisions, 

including— 
(A) the right to an explanation and appeal 

if a plan denies payment for a medical treat-
ment or service; 

(B) the right to an internal appeal of pay-
ment decisions of private health plans if the 
health plan refuses to make a payment; 

(C) the right to a review by an outside re-
view, by an independent organization; and 

(D) the right to complain, through griev-
ances processes; 

(5) to transparency, including— 
(A) the right to an easy-to-understand 

summary of benefits and coverage; 
(B) the right to at least 30 days’ notice if 

an insurer cancels coverage; 
(C) the right to clear justification and ex-

planation for premium increases that are un-
reasonable; 

(D) the right to know how an enrollee’s 
plan pays its providers; 

(E) the right to give informed consent and 
understanding about medical conditions, 
risks and benefits of treatment, and appro-
priate alternatives; 

(F) the right to know how drug companies 
set drug prices; and 

(G) the right to know the amount of money 
pharmacy benefit managers keep and the 
amount of savings from pharmacy benefits 
managers that reach patients and con-
sumers; 

(6) to protection from discrimination, in-
cluding on the basis of race, color, national 
origin, sex (including sexual orientation and 
gender identity), age, disability, or docu-
mentation status; and 

(7) to culturally appropriate care, includ-
ing health care services in a language that 
the patient understands and that is cul-
turally sensitive. 

f 

AMENDMENTS SUBMITTED AND 
PROPOSED 

SA 906. Mr. GRASSLEY submitted an 
amendment intended to be proposed by him 
to the bill S. 386, to amend the Immigration 
and Nationality Act to eliminate the per- 
country numerical limitation for employ-
ment-based immigrants, to increase the per- 
country numerical limitation for family- 
sponsored immigrants, and for other pur-
poses; which was referred to the Committee 
on the Judiciary. 

SA 907. Mr. THUNE (for Mrs. SHAHEEN) 
proposed an amendment to the bill S. 239, to 
require the Secretary of the Treasury to 
mint coins in recognition of Christa 
McAuliffe. 

SA 908. Mr. THUNE (for Mr. CRUZ (for him-
self and Mr. DURBIN)) proposed an amend-
ment to the resolution S. Res. 188, encour-
aging a swift transfer of power by the mili-
tary to a civilian-led political authority in 

the Republic of the Sudan, and for other pur-
poses. 

SA 909. Mr. THUNE (for Mr. CRUZ (for him-
self and Mr. DURBIN)) proposed an amend-
ment to the resolution S. Res. 188, supra. 

f 

TEXT OF AMENDMENTS 

SA 906. Mr. GRASSLEY submitted an 
amendment intended to be proposed by 
him to the bill S. 386, to amend the Im-
migration and Nationality Act to 
eliminate the per-country numerical 
limitation for employment-based im-
migrants, to increase the per-country 
numerical limitation for family-spon-
sored immigrants, and for other pur-
poses; which was referred to the Com-
mittee on the Judiciary; as follows: 

At the end, add the following: 
SEC. 3. POSTING AVAILABLE POSITIONS 

THROUGH THE DEPARTMENT OF 
LABOR. 

(a) DEPARTMENT OF LABOR WEBSITE.—Sec-
tion 212(n)(6) of the Immigration and Nation-
ality Act (8 U.S.C. 1182(n)(6)) is added, to 
read as follows: 

‘‘(6) For purposes of complying with para-
graph (1)(C)— 

‘‘(A) Not later than 180 days after the date 
of the enactment of the Fairness for High- 
Skilled Immigrants Act of 2019, the Sec-
retary of Labor shall establish a searchable 
internet website for posting positions in ac-
cordance with paragraph (1)(C) that is avail-
able to the public without charge, except 
that the Secretary may delay the launch of 
such website for a single period identified by 
the Secretary by notice in the Federal Reg-
ister that shall not exceed 30 days. 

‘‘(B) The Secretary may work with private 
companies or nonprofit organizations to de-
velop and operate the Internet website de-
scribed in subparagraph (A). 

‘‘(C) The Secretary shall promulgate rules, 
after notice and a period for comment, to 
carry out this paragraph.’’. 

(b) PUBLICATION REQUIREMENT.—The Sec-
retary of Labor shall submit to Congress, 
and publish in the Federal Register and in 
other appropriate media, a notice of the date 
on which the Internet website required under 
section 212(n)(6) of the Immigration and Na-
tionality Act, as established by subsection 
(a), will be operational. 

(c) APPLICATION.—The amendment made by 
subsection (a) shall apply to any application 
filed on or after the date that is 90 days after 
the date described in subsection (b). 

(d) INTERNET POSTING REQUIREMENT.—Sec-
tion 212(n)(1)(C) of such Act is amended— 

(1) by redesignating clause (ii) as subclause 
(II); 

(2) by striking ‘‘(i) has provided’’ and in-
serting the following: 

‘‘(ii)(I) has provided’’; and 
(3) by inserting before clause (ii), as redes-

ignated by paragraph (2), the following: 
‘‘(i) except in the case of an employer fil-

ing a petition on behalf of an H–1B non-
immigrant who has already been counted 
against the numerical limitations and is not 
eligible for a full 6-year period, as described 
in section 214(g)(7), or on behalf of an H–1B 
nonimmigrant authorized to accept employ-
ment under section 214(n), has posted on the 
internet website described in paragraph (6), 
for at least 30 calendar days, a description of 
each position for which a nonimmigrant is 
sought, that includes— 

‘‘(I) the occupational classification, and if 
different the employer’s job title for the po-
sition, in which the nonimmigrant(s) will be 
employed; 

‘‘(II) the education, training, or experience 
qualifications for the position; 

‘‘(III) the salary or wage range and em-
ployee benefits offered; 

‘‘(IV) the location(s) at which the non-
immigrant(s) will be employed; and 

‘‘(V) the process for applying for a posi-
tion; and’’. 
SEC. 4. H–1B EMPLOYER APPLICATION REQUIRE-

MENTS. 
(a) WAGE DETERMINATION INFORMATION.— 

Section 212(n)(1)(D) of the Immigration and 
Nationality Act (8 U.S.C. 1182(n)(1)(D)) is 
amended by inserting ‘‘the prevailing wage 
determination methodology used under sub-
paragraph (A)(i)(II),’’ after ‘‘shall contain’’. 

(b) NEW APPLICATION REQUIREMENTS.—Sec-
tion 212(n)(1) of the Immigration and Nation-
ality Act (8 U.S.C. 1182(n)(1)) is amended by 
inserting after subparagraph (G)(ii) the fol-
lowing: 

‘‘(H)(i) The employer, or a person or entity 
acting on the employer’s behalf, has not ad-
vertised any available position specified in 
the application in an advertisement that 
states or indicates that— 

‘‘(I) such position is only available to an 
individual who is or will be an H–1B non-
immigrant; or 

‘‘(II) an individual who is or will be an H– 
1B nonimmigrant shall receive priority or a 
preference in the hiring process for such po-
sition. 

‘‘(ii) The employer has not primarily re-
cruited individuals who are or who will be H– 
1B nonimmigrants to fill such position. 

‘‘(I) If the employer, in a previous period 
specified by the Secretary, employed one or 
more H–1B nonimmigrants, the employer 
shall submit to the Secretary the Internal 
Revenue Service Form W–2 Wage and Tax 
Statements filed by the employer with re-
spect to the H–1B nonimmigrants for such 
period.’’. 

(c) LABOR CONDITION APPLICATION FEE.— 
Section 212(n) of the Immigration and Na-
tionality Act (8 U.S.C. 1182(n)) is amended by 
adding at the end the following: 

‘‘(6)(A) The Secretary of Labor shall pro-
mulgate a regulation that requires appli-
cants under this subsection to pay an admin-
istrative fee to cover the average paperwork 
processing costs and other administrative 
costs. 

‘‘(B)(i) Fees collected under this paragraph 
shall be deposited as offsetting receipts with-
in the general fund of the Treasury in a sepa-
rate account, which shall be known as the 
‘H–1B Administration, Oversight, Investiga-
tion, and Enforcement Account’ and shall re-
main available until expended. 

‘‘(ii) The Secretary of the Treasury shall 
refund amounts in such account to the Sec-
retary of Labor for salaries and related ex-
penses associated with the administration, 
oversight, investigation, and enforcement of 
the H–1B nonimmigrant visa program.’’. 

(d) ELIMINATION OF B–1 IN LIEU OF H–1.— 
Section 214(g) of the Immigration and Na-
tionality Act (8 U.S.C. 1184(g)) is amended by 
adding at the end the following: 

‘‘(12)(A) Unless otherwise authorized by 
law, an alien normally classifiable under sec-
tion 101(a)(15)(H)(i) who seeks admission to 
the United States to provide services in a 
specialty occupation described in paragraph 
(1) or (3) of subsection (i) may not be issued 
a visa or admitted under section 101(a)(15)(B) 
for such purpose. 

‘‘(B) Nothing in this paragraph may be 
construed to authorize the admission of an 
alien under section 101(a)(15)(B) who is com-
ing to the United States for the purpose of 
performing skilled or unskilled labor if such 
admission is not otherwise authorized by 
law.’’. 
SEC. 5. INVESTIGATION AND DISPOSITION OF 

COMPLAINTS AGAINST H–1B EM-
PLOYERS. 

(a) INVESTIGATION, WORKING CONDITIONS, 
AND PENALTIES.—Section 212(n)(2)(C) of the 
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